
Fugure 1. 



Table 1.
	Dimension
	No.
	Items

	Collective efficacy
	EFI1
	I share positive opinions about the team’s decision-making ability with my colleagues. 

	
	EFI2
	I share positive opinions about the team’s ability to achieve objectives with my colleagues.

	
	EFI3
	I share positive opinions about the team’s ability to motivate each other to complete tasks with my colleagues.

	Learning orientation
	ORI1
	I give my colleagues feedback about their performance. 

	
	ORI2
	I look for feedback outside of the team. 

	
	ORI3
	I ask my colleagues for feedback about my performance.

	
	ORI4
	I integrate what I have learned from past performance.

	Planning and coordination
	PLA1
	I collaborate in defining the specific desired results.

	
	PLA2
	I review how actions can be carried out.

	
	PLA3
	I collaborate in order for us to coordinate our work.

	
	PLA4
	I collaborate in the distribution of roles and responsibilities.

	Performance monitoring
	PER1
	I know exactly what my colleagues’ workloads entail.

	
	PER2
	I recognize when my teammates make mistakes.

	
	PER3
	I recognize when a team member achieves superior performance. 

	Supportive behavior
	SUP1
	I help my colleagues when they need it without having to ask. 

	
	SUP2
	I ask my colleagues for help when I am unable to finish my part of the work.

	
	SUP3
	I collaborate in redistributing tasks.

	Establishment of group objectives
	EST1
	I talk to my colleagues in order to establish common objectives for all of us.

	
	EST2
	I talk to my colleagues about how to apply our resources in order to fulfil the team’s objectives. 

	
	EST3
	I help establish specific, challenging goals. 

	Problem solving 
	PRO1
	I determine the important aspects of the problem in order to complete the task. 

	
	PRO2
	I help my team in order to reach a mutual understanding of the problem in order to complete the task.

	
	PRO3
	I provide solutions for the problem inherent in the task. 

	Conflict management
	MAN1
	I look for solutions to team conflicts that are mutually beneficial for all of my colleagues. 

	
	MAN2
	I help my colleagues implement appropriate strategies in order to resolve team conflicts.

	
	MAN3
	I speak openly with my colleagues about team conflicts.

	Communication
	COM1
	I make sure that what I communicate is understood.

	
	COM2
	I check information with my colleagues to see if we all have understood the same thing.

	
	COM3
	I search for all possible sources of information.

	
	COM4
	I submit relevant information without having to be asked.


Table 1. Nomenclature (NOM) and description of items for each dimension

Table 2. 

	Complete Questionnaire
(α= .92)
	M
	SD
	rjx
	α-x
	
A
	
	
K
	

	Collective efficacy α= .81; CR= .89; AVE= .72
	

	EFI1
	3,84
	,807
	,643
	,753
	-.440
	.367
	-.440
	

	EFI2
	3,79
	,824
	,707
	,687
	-.328
	-.085
	-.328
	

	EFI3
	3,82
	,852
	,625
	,773
	-.350
	-.470
	-.350
	

	Learning orientation α= .74; CR= .83; AVE= .55

	ORI1
	3,58
	,891
	,506
	,686
	-.309
	-.116
	-.309
	

	ORI2
	3,48
	,966
	,604
	,627
	-.344
	-.193
	-.344
	

	ORI3
	3,33
	1,022
	,609
	,623
	-.285
	-.339
	-.285
	

	ORI4
	3,83
	,843
	,394
	,742
	-.510
	.137
	-.510
	

	Planning and coordination α= .77; CR= .85; AVE= .59
	

	PLA1
	3,83
	,756
	,471
	,761
	-.356
	.201
	-.356
	

	PLA2
	3,88
	,793
	,546
	,725
	-.325
	-.137
	-.325
	

	PLA3
	4,07
	,755
	,618
	,687
	-.469
	-.108
	-.469
	

	PLA4
	4,05
	,829
	,644
	,670
	-.635
	.013
	-.635
	

	Performance monitoring α= .68; CR= .82; AVE= .61
	

	PER1
	3,86
	,848
	,475
	,602
	-.373
	-.279
	-.373
	

	PER2
	3,84
	,781
	,509
	,556
	-.079
	-.550
	-.079
	

	PER3
	4,20
	,791
	,484
	,588
	-.790
	.398
	-.790
	

	Supportive behavior α= .70; CR= .83; AVE= .62
	

	SUP1
	3,92
	,826
	,499
	,628
	-.409
	-.272
	-.409
	

	SUP2
	3,80
	,847
	,510
	,614
	-.348
	-.218
	-.348
	

	SUP3
	3,94
	,804
	,537
	,580
	-.313
	-.498
	-.313
	

	Establishment of group objectives α= .74; CR= .85; AVE= .56

	EST1
	3,89
	,833
	,543
	,668
	-.382
	-.359
	-.382
	

	EST2
	3,79
	,808
	,632
	,563
	-.306
	-.113
	-.306
	

	EST3
	3,82
	,835
	,506
	,712
	-.304
	-.199
	-.304
	

	Problem solving α= .78; CR= .87; AVE=.69
	

	PRO1
	3,85
	,808
	,603
	,722
	-.431
	.233
	-.431
	

	PRO2
	3,92
	,809
	,669
	,649
	-.370
	-.146
	-.370
	

	PRO3
	4,09
	,787
	,587
	,738
	-.651
	.563
	-.651
	

	Conflict management α= .79; CR= .87; AVE=.71
	

	MAN1
	3,92
	,803
	,636
	,698
	-.377
	-.173
	-.377
	

	MAN2
	3,80
	,835
	,620
	,714
	-.575
	.554
	-.575
	

	MAN3
	3,92
	,861
	,619
	,717
	-.626
	.326
	-.626
	

	Communication α= .72; CR= .83; AVE=.54

	COM1
	4,00
	,805
	,460
	,693
	-.600
	.366
	-.600
	

	COM2
	3,83
	,841
	,549
	,641
	-.433
	-.001
	-.433
	

	COM3
	3,91
	,834
	,523
	,657
	-.413
	-.185
	-.413
	

	COM4
	3,78
	,867
	,520
	,659
	-.341
	-.175
	-.341
	


Table 2. Analysis of the 30 items of the Teamwork Competency Scale
Mean (M), standard deviation (SD), item-total correlation (rjx), Cronbach’s alpha if it eliminates the element (α-x), asymmetry (A), kurtosis (K), composite reliability (CR) and average variance extracted (AVE).
Tabla 3. 
	Dimension
	M
	SD
	AVE
	α 
	CR
	Factor loading

	Collective efficacy
	3.75
	.81
	.61
	.77
	.81
	.81 - .87 ***

	Learning orientation
	3.24
	.79
	.67
	.78
	.87
	.57 - .79 ***

	Planning and coordination
	3.59
	.81
	.72
	.81
	.88
	.73 - .84 ***

	Performance monitoring
	3.78
	.45
	.65
	.74
	.85
	.69 - .78 ***

	Supportive behavior
	3.65
	.94
	.54
	.72
	.83
	.71 - .79 ***

	Establishment of group objectives
	3.77
	.87
	.53
	.71
	.82
	.74 - .85 ***

	Problem solving 
	3.84
	.68
	.61
	.78
	.86
	.81 - .85 ***

	Conflict management
	3.91
	.91
	.68
	.78
	.86
	.72 - .76 ***

	Communication
	3.69
	.93
	.55
	.76
	.79
	.69 - .83 ***

	Model
	
	
	
	.87
	
	


*** p<.001
Mean (M), standard deviation (SD), Composite reliability (CR), Cronbach’s alpha (α), average variance extracted (AVE) and items’ factorial loading over the variables

Table. 4
	
	SUP
	EFI
	PRO
	EST
	COM
	ORI
	PLA
	MAN
	PER

	SUP
	.77
	.74
	.61
	.83
	.61
	.47
	.71
	.77
	.76

	EFI
	.55
	.83
	.54
	.86
	.61
	.47
	.78
	.73
	.71

	PRO
	.453
	.44
	.84
	.61
	.53
	.53
	.56
	.63
	.45

	EST
	.61
	.65
	.47
	.81
	.71
	.58
	.76
	.83
	.72

	COM
	.44
	.46
	.42
	.53
	.73
	.41
	.64
	.81
	.54

	ORI
	.32
	.35
	.41
	.39
	.29
	.72
	.61
	.38
	.32

	PLA
	.56
	.62
	.45
	.58
	.51
	.44
	.78
	.69
	.75

	MAN
	.56
	.56
	.51
	.63
	.61
	.28
	.54
	.82
	.64

	PER
	.51
	.48
	.33
	.49
	.37
	.21
	.52
	.44
	.74



Supportive Behavior (SUP), Collective Efficacy (EFI), Problem Solving (PRO), Establishment of Group Objectives (EST), Communication (COM), Learning Orientation (ORI), Planning and Coordination (PLA), Conflict Management (MAN), Performance Monitoring (PER)
Note: Discriminant validity values according to the Fornell-Larcker criterion showing under the diagonal. Also, square root of average variance extracted (AVE) values on the diagonal and the heterotrait-monotrait ratio of correlations (HTMT) criterion analysis values over the diagonal.
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	SUP
	EFI
	PRO
	EST
	COM
	ORI
	PLA
	MAN
	PER

	SUP1
	.79
	.44
	.39
	.48
	.28
	.28
	.41
	.43
	.44

	SUP2
	.69
	.28
	.26
	.34
	.31
	.22
	.39
	.33
	.31

	SUP3
	.83
	.52
	.37
	.55
	.42
	.25
	.55
	.52
	.41

	EFI1
	.42
	.82
	.35
	.56
	.34
	.28
	.47
	.44
	.36

	EFI2
	.46
	.87
	.41
	.56
	.38
	.28
	.52
	.46
	.43

	EFI3
	.49
	.81
	.34
	.59
	.43
	.31
	.56
	.51
	.41

	PRO1
	.37
	.31
	.81
	.37
	.32
	.33
	.36
	.41
	.21

	PRO2
	.38
	.34
	.85
	.37
	.32
	.35
	.34
	.38
	.25

	PRO3
	.39
	.45
	.87
	.45
	.41
	.36
	.43
	.46
	.34

	EST1
	.57
	.52
	.41
	.84
	.47
	.33
	.53
	.57
	.47

	EST2
	.49
	.51
	.39
	.84
	.45
	.31
	.45
	.53
	.37

	EST3
	.39
	.57
	.34
	.74
	.37
	.32
	.43
	.43
	.34

	COM1
	.31
	.38
	.32
	.41
	.72
	.16
	.45
	.46
	.49

	COM2
	.35
	.33
	.31
	.39
	.74
	.23
	.33
	.45
	.29

	COM3
	.25
	.25
	.27
	.31
	.72
	.22
	.28
	.41
	.21

	COM4
	.36
	.37
	.32
	.44
	.75
	.25
	.37
	.48
	.16

	ORI1
	.26
	.29
	.37
	.34
	.24
	.78
	.36
	.25
	.14

	ORI2
	.28
	.25
	.28
	.39
	.21
	.75
	.27
	.21
	.22

	ORI3
	.19
	.21
	.27
	.26
	.18
	.77
	.27
	.18
	.15

	ORI4
	.21
	.24
	.25
	.23
	.29
	.57
	.39
	.17
	.15

	PLA1
	.42
	.43
	.44
	.45
	.35
	.48
	.73
	.43
	.34

	PLA2
	.35
	.38
	.31
	.39
	.36
	.29
	.73
	.33
	.29

	PLA3
	.47
	.51
	.34
	.43
	.41
	.26
	.81
	.44
	.46

	PLA4
	.51
	.57
	.32
	.53
	.42
	.36
	.84
	.46
	.49

	MAN1
	.46
	.47
	.47
	.51
	.53
	.22
	.47
	.84
	.43

	MAN2
	.45
	.44
	.38
	.59
	.45
	.21
	.43
	.81
	.29

	MAN3
	.49
	.47
	.39
	.55
	.52
	.28
	.42
	.82
	.37

	PER1
	.37
	.41
	.33
	.43
	.35
	.15
	.44
	.37
	.74

	PER2
	.29
	.34
	.17
	.32
	.22
	.23
	.38
	.25
	.69

	PER3
	.45
	.34
	.25
	.35
	.24
	.18
	.35
	.35
	.78




Identification of Teamwork Competency dimensions (Stage2)


Analysis of the commission of experts (Stage4)


Item development
(Stage3)


Data collection and psychometric analysis of the instrument
(Stage5)


Theoretical foundation (Stage1)















